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Highlights

In January 2007, ATON GmbH acquired the business airline DaimlerChrysler Avia-

tion GmbH (DCA) from DaimlerChrysler AG. DCA merged with the business airline 

Cirrus Aviation to become DC Aviation on 04|01|2008. The company has its regi-

stered office at Stuttgart airport and represents the business aviation segment of the 

Cirrus Group. It focuses on the premium segment for private jets over medium and 

long distances and is one of the leading service providers in the European business 

and private jet segment. By the end of 2008, DC Aviation will operate at least 40 air-

planes, of which 30% will be the property of the shareholders. As of 2009, the main 

fleet will consist of five Airbus 319/318, five Gulfstream 550/450, six Legacy 600 and 

11 Citation XLS. The fleet has given safety standards absolute priority, with service 

standards being another important aspect. Both customers and foreign owners of all 

nationalities are required to accept this approach, as are the shareholders themselves. 
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Overview

  2007 2006

Result

Turnover [ mill. H ] 1,502.5 719.5 108.8

Total Operating Performance [ mill. H ] 1,539.8 720.4 113.7

EBITDA [ mill. H ] 170.7 65.3 161.4

EBIT	 [ mill. H ] 110.6 35.2 214.2

Owners' Return [ mill. H ] 78.9 29.1 171.1

Cashflow and Investments

Cashflow from Current Business Activities [ mill. H ] (11.4) (28.6) (60.1)

Cashflow from Investment Activities [ mill. H ] (358.7) (202.3) 77.3

Cashflow from Financing Activities [ mill. H ] 398.1 281.8 41.3

Investments [ mill. H ] (574.1) (150.7) 281.0

Assets and Capital

Balance Sheet Total [ mill. H ] 1,725.6 916.4 88.3

Equity Capital [ mill. H ] 168.6 92.9 81.5

Long-term Assets [ mill. H ] 891.7 308.5 189.0

Long-term External Capital [ mill. H ] 232.1 98.9 134.7

Employees

Employees – Annual Average Number 13,506 7,222 87.0

Personnel Costs [ mill. H ] (553.8) (296.0) 87.1

Shareholdings (direct and indirect)* Number 136 104 30.8

not including consortiums*



History of ATON GmbH

Until the end of 2005, the Dr Helmig family was the majority shareholder in HELIOS 

Kliniken GmbH. ATON GmbH was established in 2001 so that companies that were 

non-clinic operations could be run in parallel. 
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2001 Establishment of ATON GmbH by Dr Lutz M Helmig, transfer 
of Labor Diagnostika shares

2003 Purchase of shares in Haema AG, Berlin, via Labor Diagnostika 
in Leipzig

100 %

2004 Purchase of Ziehm Imaging GmbH in Nuremberg 100 %

2005 Sale of 94% of the shares in HELIOS Kliniken GmbH to 
Fresenius AG by the family of Dr Helmig

Purchase of GSD in Berlin (sold in 2007) 100 %

2006 New orientation of ATON GmbH: 
Investment of the assets of the Dr Helmig family in financial 
and corporate participations

Purchase of 25.1% of dba Luftfahrtgesellschaft mbH, Munich 
(sale of shares in August 2006)

Purchase of 33% of the shares in Agri Concept Europe SRL, 
Romania

33 %

Purchase of shares in EDAG AG, Fulda 100 %

Purchase of REFORM Maschinenfabrik Adolf Rabenseifner  
GmbH & Co. KG, Fulda

100 %

Acquisition of shares in the newly established company 
EDUCATIONTREND AG, Hamburg

90 %

Acquisition of a majority share (51%) in DEILMANN-HANIEL 

INTERNATIONAL Mining and Tunneling GmbH in Dortmund
51 %

Purchase of ATON Transilvania SRL, Romania 100%
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2007 Purchase of Schmidt-Seeger AG, Beilngries 100 %

Acquisition of the remaining shares (49%) in DEILMANN-

HANIEL INTERNATIONAL Mining and Tunneling GmbH, 
Dortmund

100 %

Sale of GSD, Berlin, to Siemens Medical Solutions

Purchase of DaimlerChrysler Aviation GmbH, Stuttgart 100 %

Sale of 3% of the shares in Schmidt-Seeger to the  
management

97 %

Purchase of a majority holding in Cirrus Invest GmbH and 
renaming into Cirrus Group Holding GmbH, transfer of  
DCA to this company

51 %

Takeover of IBL Industrial Broad-Spectrum Laser AG, Berlin 100 %

Acquisition of TSO Industrieanlagen Planung and Vertrieb 
GmbH, Beilngries

67 %

Acquisition of a majority share in Agri Concept Europe SRL, 
Romania

100 %

January 2008 The voting rights of ATON GmbH in Deutsche Lufthansa AG 
are in excess of 3%

February  2008 Acquisition of a majority shareholding in W.O.M. WORLD OF 

MEDICINE AG, Berlin
52 %

April 2008 Merger of Business Airlines DCA and Cirrus Aviation  
to form DC Aviation

August 2008 Purchase of the remaining shares (49%) of the Cirrus Group, 
Hallbergmoos

100 %

August 2008 Acquisition of the remaining shares (10%) in  
EDUCATIONTREND AG, Hamburg

100 %

October 2008 Acquisition of LUMERA LASER GmbH, Kaiserslautern, via  
the subsidiary ATON Prisma GmbH

100 %
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company, and the REFORM machine factory. Both did not fit well into our pri-

mary investment strategy, which focused on raw materials. This was followed 

by the purchase of 51% of the shares in DEILMANN-HANIEL INTERNATIONAL 

Mining & Tunneling GmbH. The management strategy we took over from the 

former shareholders. This industrial sector was well suited to our aim of inve-

sting in raw materials, but we had to spend more money than we had originally 

planned and then decided to take over the company completely.

Listing all our other activities would exceed the scope of a preface. It should be 

mentioned, however, that except for the establishment of EDUCATIONTREND 

as a new company, all 13 companies purchased are now operating profitably. 

The balance sheets could still do with some improvement in this regard, but we 

are working on this problem.

		  Dr Lutz M Helmig
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In January 2006, ATON GmbH owned all shares in GSD, the Berlin software 

producer, as well as in Ziehm Imaging GmbH – a manufacturer of mobile  

X-ray systems in Nuremberg – and Haema AG, a private blood donation service 

based in Leipzig. The head-office consisted of four employees. In my view,  

they were supposed to have plenty of time to look into the investment of the 

cash reserves resulting from the sale of the HELIOS shares. This tranquillity 

did not last long.

A hunting visit to Romania resulted in the purchase of shares in Agri Concept 

Europe, which have since increased to 100%. This company farms approxima

tely 40,000 hectares of agricultural land, operates a mill with a capacity of 

200,000 tonnes/annum and has set up grain stores for 500,000 tonnes of grain. 

After 2007, this company was joined by ATON Transilvania, which bundled  

the activities for the creation of better infrastructure. Both of these Romanian 

companies are locally active in the Timişoara region, the second-largest Roma

nian city after Bucharest. The second round of work started when we received 

two emergency calls from Fulda. We therefore took over EDAG, an engineering 

Preface
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The turnover of the majority holdings in 2007 amounted to 1.5 billion Euro.  

On 12|31|2007, the companies of ATON GmbH employed a total of 15,480 staff 

members. During 2008, an unconsolidated turnover of approx. 1.8 billion  

Euro is expected. Participation of third parties in the company is excluded. 

This does not apply to holding companies. Rainer Bauer, Dr Lutz M Helmig 

und Dr Martin Kirchner are the managing directors of ATON GmbH with  

sole rights of representation.
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ATON GmbH takes holdings in com
panies in the raw material, service and 
applied technology sectors.

ATON GmbH administrates the property of the Helmig family. Dr Lutz M  

Helmig, his wife and his two daughters hold all the shares in the company.  

Until the end of 2005, the Helmig family was the majority shareholder of  

HELIOS Kliniken GmbH. Clinic companies are subject to particular tax re

gulations such as an exemption from trade tax. In 2001, ATON GmbH was  

established in order to run companies without these special privileges in  

parallel.

ATON GmbH takes holdings in companies in the raw material, services  

and applied technology markets. The portfolio currently includes thirteen  

companies in which the family enterprise holds the statutory majority. In  

addition, the enterprise has notifiable holdings in three listed companies.  

The companies controlled by ATON are mainly active in the business-to 

-business sector. ATON GmbH usually has the role of a majority shareholder  

in these companies. The enterprise does not acquire shares in companies  

that sell to end customers.

Enterprise
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Payment targets. We consider it essential to adhere to short payment periods.  

All companies in which ATON holds a majority pay within 14 days after 

deliveries that comply with the order. In turn, we expect that our customers 

adhere to the payment terms agreed upon or prescribed by law. ATON will  

not hesitate to collect debts, even from large corporations or government cu

stomers. The companies managed by us are instructed to drop customers 

with a bad payment record.  

Sponsoring and invitations. We are of the opinion that good deeds are perfor-

med by individuals and not by institutions. We therefore do not support  

corporate sponsorships and sponsoring is prohibited for all ATON companies. 

In turn, our staff members are also not permitted to accept gifts or privileges 

that exceed the costs of a normal lunch from customers, suppliers or service 

providers. Furthermore, no ATON staff member may provide a customer, sup-

plier or service provider with benefits that might lead to a decision that is not 

solely based on business criteria. This also applies to government employees.
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ATON as a holding company. We at ATON GmbH take responsibility for the 

affiliated companies we manage. ATON supports the companies as a financial 

holding company, but leaves the day-to-day operations to the local executives. 

The affiliated companies are held on a long-term basis. When HELIOS Kliniken 

GmbH was sold in 2005, Haema AG, Ziehm Imaging GmbH and the software 

company GSD in Berlin were not sold. In the meantime, GSD has been sold to 

Siemens Medical Solutions with effect from January 1st, 2007. Two months after 

the sale, ATON GmbH said farewell to the 167 staff members by giving them  

a present worth 2.8 million Euro. 

Openness as a requirement. We see transparency as an essential requirement for 

functioning markets. We therefore publish our corporate data. The companies 

managed by ATON are obliged to publish their annual report according to the 

laws applying to public limited companies. In the mid-term, quality and know-

ledge reports will also be provided.

Corporate Governance
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ATON takes responsibility for the  
affiliated companies it manages.
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From 1994 to 1999, Dr Lutz M Helmig was managing partner of HELIOS Klini

ken GmbH and in 2000 he moved to a position on the board. Since 2001, he has 

been the majority partner and managing director of ATON GmbH. After the 

sale of the HELIOS shares to Fresenius AG at the end of 2005, ATON GmbH was 

developed from 2006 as a property administration company for the Helmig fa

mily, with the focus on financial investment and company holdings. 

Dr Martin Kirchner, born in 1962, studied economics, political science and busi-

ness management in Freiburg and Cologne. After obtaining a master's degree 

in economics, he worked in a research position at the University of Cologne 

and received his doctorate (Dr. rer. pol.) in 1991. From 1991 to 1994, he worked 

as assistant to the board at the Treuhandanstalt in Berlin. From 1994 to 2001, 

he was managing director of Lufthansa Commercial Holding GmbH as well as 

regional manager of holdings/mergers & acquisitions of Deutsche Lufthansa 

AG in Cologne. In 2006, Dr Kirchner moved from INDUS Holding AG in Ber-

gisch-Gladbach to the ATON Group and has been managing director of ATON 

GmbH since 2007.
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Rainer Bauer was born in 1966, trained as an industrial clerk, subsequently 

studied business management in Fulda and obtained a master's degree in 

business. From 1994 to 1999 he worked in auditing and tax consulting at Dr 

Gebhardt und Moritz Steuerberatungsgesellschaft GmbH and the Wirtschafts

prüfungsgesellschaft oHG in Fulda. From 1999 to 2005, he managed the cor

porate accounting division of the HELIOS Group, with the focus on finance, 

controlling, taxes and accounting. Since 2005, Rainer Bauer has been mana

ging director of ATON GmbH.

Dr Lutz M Helmig was born in 1946, studied medicine in Freiburg and Düssel-

dorf, received his doctorate in 1972 and obtained his license to practice me

dicine in the same year. From 1971 to 1977, he continued his further education 

as a medical specialist in surgery/vascular surgery in Düsseldorf, Essen and 

Bottrop. From 1977 onwards, Dr Lutz M Helmig was vascular surgeon at the 

Oberwald Clinic in Grebenhain, and in 1982 he became a general partner of  

the Klinik Oberwald KG. In 1987, he founded the hospital company Dr Helmig 

mbH and built up the Asklepios Clinic Group jointly with Dr Bernard Broer

mann. In 1994, the hospital company Dr Helmig mbH was restructured to 

become HELIOS Kliniken GmbH and was separated from Asklepios GmbH. 

Management
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Raw Materials

100 %

DEILMANN-HANIEL INTERNATIONAL  
Mining & Tunneling GmbH
Dirk Ohlms
Turnover 2007: 478.6 mill. £

100 %

ATON Transilvania SRL
Rainer Bauer, Mihaela Cipleu
Turnover 2007: 29.3 mill. £

100 %

Agri Concept Europe SRL
Cristian-Florin Mois
Turnover 2007: 26.1 mill. £

Financial Investments

Strategic Investments
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Business Sectors

Technology

100 %

EDAG GmbH & Co. KGaA
Jörg Ohlsen, Manfred Hahl, Rainer Bauer
Turnover 2007: 610.9 mill. £

97.3 %

Schmidt-Seeger GmbH
Dr Günter Fenneberg, Holger E Funk, 
Konrad Meier
Turnover 2007: 67.9 mill. £

99 %

Ziehm Medical LLC
Hans-Jörg Zobel
Turnover 2007: 56.2 mill. £

52.77%

W.O.M. WORLD OF MEDICINE AG 
Peter P Wiest, Dr Clemens Scholz
Turnover 2007: 35.7 mill. £

100 %

REFORM Maschinenfabrik Adolf 
Rabenseifner GmbH & Co. KG
Thomas Hofmann
Turnover 2007: 22.3 mill. £

66.67 %

TSO Industrieanlagen 
Planung und Vertrieb GmbH
Norbert Trinkaus, Dr Martin Schwarzmeier
Turnover 2007: 11.9 mill. £

100 %

ATON Prisma GmbH 
Rainer Bauer, Dr Martin Kirchner
Turnover 2007: 11.0 mill. £

15.55 %

Dürr AG
Turnover 2007: 1,476.6 mill. £

25.32 %

LUDWIG BECK am Rathauseck-Textilhaus 
Feldmeier AG 
Turnover 2007: 87.0 mill. £

3.69 %

Deutsche Lufthansa AG
Turnover 2007: 22,420.0 mill. £

Services

100% 	

Cirrus Group Holding GmbH
Marcus A Wassenberg,
Dr Martin Kirchner
Turnover 2007: 164.9 mill. £

100 %

Haema AG
Wolfgang Strauch, Jörg Fahrenbach,
Dr Dr Knud-Peter Krause
Turnover 2007: 68.6 mill. £

100 %

EDUCATIONTREND AG
Bernhard Peters, Maren Winkler,
Dr Martin Kirchner
Turnover 2007: 5.7 mill. £

ATON GmbH is active in the  
three business sectors technology, 
services and raw materials.

Status as at: 11|20|2008
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specific machines and systems for bulk goods and dusts in the non-food sector. 

Finally, the technology sector also includes ATON Prisma GmbH, located in 

Fulda, which invests in laser technology companies.

The service segment of ATON GmbH includes the Cirrus Group, which has its 

registered office at Munich Airport. It has several subsidiaries that operate over 

75 aircraft in regional and charter traffic. This segment also includes Haema 

AG with its registered office in Leipzig, which provides a private blood dona-

tion service, and EDUCATIONTREND AG in Hamburg, which is involved in 

management and consulting in connection with training facilities.

 

The raw materials sector of ATON GmbH includes DEILMANN-HANIEL INTER-

NATIONAL Mining and Tunneling GmbH (DHI), with its registered office in 

Dortmund, a company specializing in mining and shaft construction. ATON 

also manages the companies ATON Transilvania SRL and Agri Concept Europe 

SRL in Romania. ATON Transilvania is a holding company for several com-

panies that are active in the building industry, the energy sector and the real 

estate sector. Agri Concept Europe focuses on the growing, processing and 

trading of grain. 
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Business Sectors

The technology sector consists of 7 companies and is the largest ATON business 

sector. This includes EDAG GmbH & Co. KGaA in Fulda, an independent de-

velopment partner of the automotive and aeronautics industry. The company 

develops and builds complete modules, vehicles, derivates and production sys-

tems. Schmidt-Seeger GmbH has its registered office in Beilngries and builds 

machines and systems for grain and bulk goods and for the production and 

grinding of malt.  Ziehm Medical LLC is a holding company with its registered 

office in Reno, Nevada (USA), and offers innovative high-end solutions in 

surgery and medical diagnostics through its subsidiaries. W.O.M. WORLD OF 

MEDICINE AG in Berlin is known as a pioneer in the field of minimal invasion 

surgery. The company is a global leader for special medical devices that create 

voids in the body using CO2 gas or liquids. REFORM Maschinenfabrik Adolf 

Rabenseifner GmbH & Co. KG in Fulda develops and produces high-accuracy 

milling machines that are required by the automotive, aeronautics and proces

sing industry. TSO Industrieanlagen Planung und Vertrieb GmbH has its re

gistered office in Beilngries. It develops, plans, produces and installs customer- 

The technology sector consists 
of  7 companies and is the largest 
ATON business sector.
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Staff Members

On 12|31|2007, the companies of the ATON Group had a total of 15,480 staff 

members. More than half of them were employees. Approximately 400 young 

people were trainees or worked as interns. 

In 2007, approximately 13,000 staff members, i.e. the vast majority, worked in 

production and services, 2,138 worked in administration and 275 in sales. The 

ATON Group had 150 specialists working in the research and development 

sector. In addition, the majority of the engineers and technicians of the EDAG 

Group, which acts as a development service provider, supplied research and 

development services on contract to the automotive and aeronautical industry.

Staff members work for ATON subsidiaries on a global scale. The largest site is 

Germany with 7,000 staff members. On 12|31|2007, ATON had more than 2,200 

staff members in the rest of Europe and approximately 6,000 staff members in 

the regions North and South America, Asia, Africa and Australia.

Number of Employees at Year End
2007 2006

Occupational Groups

Administrative Employees 8,886 5,527

Industrial Employees 6,185 3,554

Trainees and Interns 409 348

Total 15,480 9,429

Operating Divisions

Administration 2,138 1,241

Sales 275 92

Production and Service 12,917 8,001

Research and Development 150 95

Total 15,480 9,429

Regions 

Germany 7,527 4,679

Europe (excl. Germany) 2,224 878

North America 1,712 1,495

South America 202 188

Australia 99 108

Asia 1,476 747

Africa 2,240 1,334

Total 15,480 9,429


